www.hoponinclusion.com

; HORon . , -
- uyc.ws',od L

PRIVING PEOPLE TOWARDS AN INCLUSIVE MINDSET

Powered by e
%

e  Me tnv MkaumptéAa TehekdaAPL kat tnv ABnva Kpntikol
- With Gabriela Telekfalvi and Athena Kritikou
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Anoupayvntodwvnon

Avépikn Owvn: Elval ta podcast tou HopOnlinclusion.com

ABnva KpntwoU: Tela oag, sipat n ABnva Kpntikol, mpoebpog kot 1dputpLa tou 2.K.E.M. Inuepa
dofevw TN PiAn kal cuvepyatido Mkapmpléda TeAekPaAPL, 16putpLa tng A.M.K.E. “Kivntpo”.

Avbpikn Owvn: Avamnpla; Aeg to aAALWC. Mati éva avolyto PUalo, XwPAEL TOV KOGUO OAo.

ABnva KpntkoL: MKaumpLéAQ LoU KAANOTIEPQ. € EVXAPLOTW AP TIOAU TIOU €L0AL KOVTA LLOG CHEPQ.
AoUAgVELC pE apKeTOUG eBeAOVTEG.

MkapmpléAda TehekdaABL: Nad.
- Aev gival evkolo!
- Aev sivay, val.

- Ka®dMou! Eivat éva amd ta mpoPAnpata rou siyo mavta otov 2.K.E.M. Otav pe pwtovoav “Oélete
£0ehovtég;”, i “Exete moAoUG eBeNOVTEG;”, TOAUW va Ttw OtL ev nBeAa eBshovtic. KL o Adyog yLa Tov
omolo dev nBeha eBehovtec, eival S10TL Bewpw OTL 0 €BeAOVTNC elval évag emayyeApatiag, o onoiog dev
MAnpwvetal, al\d ripmnel va Ssopevetal To 8Lo pe évav emayyeApatio. MNa va ipat tedeiwg etAkpLvng,
Sev €xw Bpel mMoAAoUG eBeAOVTEG oL omoioL va SeceUoVTAL e AUTO ToV TPOTO. EcU otov AaBuplvBo
SoUAeec pe eBehovtEg, SoUAEUELG e eBeNOVTEC.



- Nau, vau.
- TuylveTal UE QUTO TO KOUUATL;

- Epag to peyaAutepo pog npoBAnua eival otL £goupe moAAoUG eBgAovteg. Anhadr OAa auTa ta Xpovia,
KoL Bupapal akopa Kol 0Tav KAvope TG dpdoelg oto Mouaoeio Boppe mou Sev eival kat mapa oAU
npooBAactpo onueio.

- Aev eival elkoAo kaBoAou va ptaoeLc.

- Nat, va $ptaooupe TOUAAXLOTOV EJEIC TTOU SEV ELYOE KATIOLO AUTOKIVNTO Kal opOAa autd
gpxovtouoay 8 n wpa To MPWL oL eBeAOVTEG yepdToL Ope€n Kol aUTO YiveTal LEXPL Kal onpepa. AnAadn
KoL ev péow covid pag otélvave email kot pwtovoav “NMwg pmopoL e va Bondricoups;”, eite yia to
KOMUATL TNG TtpoBoAng Twv Social Media, eite Twv epyactnpiwv. Ondte pueplkeg hopé auTod eival to
GAAO GKPO, OTL £XOUHE TOOOUG EBEAOVTEC KAl TIPOPAVWG KoL XPELALETAL XpOVOC VO OLPLEPWOOULE, VOl
TOUC eKTIALOEUOOUE yLaTl OTIWE lma Kal TPV N SIKN Lo TPOCEYYLonN lval TiLo oAU oTo va
SL0TNPACOULE AUTO TO KOUUATL TNC LOOTNTAG KAL OXL TO VO SLaXWwPLooUE Ta AToUa HE avarmnpio.
AnAaén va Baloupe otn Béon dtopa ou Sev €xouv Kamola avarnnpia f éxouv kamota dAAou eiboug
avarnnpia os BEoeLG aTOUWY PE avarnpla.

Onote ypelaletal mapa moAAn ekmaideuon Kot amo tn Sk pag MAEUPA yla va paBouve Kot oL eBeAoVTEG
LOIG QUTA TNV TTPOCEYYLON Kol PUGCLKA av cUUPWVOULV, Vo TIapapeivouy pall pog, Kal evvoeital otL av
Sev oupdwvoLV Kal £xouv GAAN TIPOGEYYLON, EVVOE(TAL TO 0EPOUAOTE KL AUTO. MNaTl £X0UV TUXEL OPKETEG
OTLYUEG TTOU Bev £xouv OAoL oL eBgAOVTEG TNV (6Lla Tpooéyylon yla to Béua autd TnG avannpiag Kat
dUOLKA KaL TO AMOSEXOUAOTE QUTO, KOL TIPOXWPALE HE TA ATOUA TIOU, £T0L, EvoTepVIi{ovTal Tio oAU Kot
10 81KO pag Opapa. ANG akopa Kal Twpa €Xoupe eBeAovTég amd 0An tnv EANGSa. Exoupe eBelovteg
Tou €xouv €pBeL and BoAo, amo Navveva, Bépola, Osooalovikn Lovo Kal LdVo yLo VoL CUUETEXOUV O€
kamota §pdon Uoc.

- Moo eival to mpodiA toug; Mo MoAAEC yuvaikeg; HAklaka; Mwg polpalovral,

- Zlyoupa eivat o mMoAAEG oL yuvaikeg. Oa pmopouoa va 1w Kat to 70%. Eivat and 18 péxpl 27, 6a
€\eya. Me éva HEao 0po ekel 22-24. DoltnTEG €lTe MO LATPLKEG OXOAEG, T amo MALSAYWYLKES, AAA
OXL Kal amapaitnta. Exoups apketolg eBeAovTég Kot amd To e€wTeptkd. EBeAovTEG Kal, dtopa paAloy,
TIOU ETUAEYOUV va €pBOUV Va KAVOUV TNV MIPAKTIKH TOUG OE LAG TTAVW OE AUTO TO KOUMATL. AUTH TN
oty 6nAadn £xoupe Atopa mou £xouv £€pBeL yla TTPaKTLKA amno Italia, and lonavia, Moptoyalia,
FaAAla, omote autd pag Bonbdet kal eRAg va amokTdel o AaBUpLvOog, pLa TOAUTIOALTLOULKN TIPOCEYYLON,
oAAQ Kot SLeBvr). Omote elpoote mApa OAU TUXEPOL 0 AUTO, OAAA PUOLKA BEAEL KO TLAPA TTOAAN
SouAeLa.

- TkapmpLeAa mwg, Toutdxpova pe tov AafUpvBo twv AleBroswv, yla Tov omoio WARCaUE 0To
nponyouuevo podcast, mwcg ekivnos n Stadpoun, to tagidt tng A.M.K.E. “Kivhtpo”;

- Otav okedtopactayv o endpevo Brpa tou AaBuplvbou Twv AlcOncewv Ue TNV opdda mou eixe
dnuoupynBei tote, PALMape OTL yivovtal mapa OAAEG SpAoELg kot og oXoAela Kal og GANOUC
OPYOVLOUOUC Kol O€ eTXELPOELS. OTL UTIAPXEL TPOLEPA AUTA N avAYKN yLa ekmaideuon yupw amo auto
10 O£pa tng Stadopetikotntag, aAAd oav afieg n opdda pag eixe puowka tn dtadopetikdtnTa, Tn
cupmnepAnyn, Tnv amodoyr, TNV MPooPACLUOTNTA TTOU £V TEAEL QUTEG oL afiec eldape otL dev Bplokovtal



Hovo otnv eknaibevuon yupw amd B€pata avannpiag. AAAG Bpilokovtal Kot yUpw oo TV KALLATIKA
oAAayn, TNV AmooXoANCLLOTNTA TWV VEWY, ToUG 17 0TOX0UG BLWOLNG aAVATTTUENG, £TOL OTIWG £XOUV
Beomiotel kat amno tov OHE kat eneldn eiyape StakplBel kot amd tov OHE 10 2019 W¢ KALVOTOUOG Kall
KOAN TIPOKTIKA YUpW armo tnv avamnpia, To BprAkape kol ocav sukalpia €tol va Sou e molo Ba sival to
enouevo BHua.

Onote otav anodacioape va LpUCOUE AUTH TNV AOTLKN KN KEpSOOKOTIKNA £Talpeia, tnv Kivntpo,
B€Aape va elvat n opmpéAa Kal AAAWV TIPOCBACLUWY TIPOYPOUUATWY, TO OTtola OUWE TPOYPAUATA VL
pev Ba Atav mpoofactipa, aAdd ev Ba elyav anapaitnta autdv Tov oToXo, TNV EKaideucn yUpw amno
B£uata avamnnpliag, 6nwg eivat o otdxog tou AaBupivbou twv AloBroswv. Oa eiyav otoxo thv
ekmaidevon VEwV TPOKELPEVOU va evtaxBolv oTnv ayopd Epyociag, VEoL WG LE Kal Xwplg avannpla,
OTIOTE £KEL OLUTO TIOU KAVOUUE €lval OTL KAVOUE KOL TIPOCPBACLUEG TLG EKTIALOEVOELG HaG Yo OAouG. Kot
avtiotolyo o€ ekmMAlSEVOELG YUPW ATIO TNV KALLOTLKA oAAayr], T avOpWITLVOL SIKOLW LT, TTOU EXOULE
KAVEL SPACELG KaL TTAVW O€ QUTEC TG BeaTIKEG. Kal pUOLKA PHECA Ao QUTH TNV AOTLKA N
KEPSOOKOTIKN eTOlpeia pag SlveTal Kal n eukatpia va SnULoupyroou e Kot TOAUTTAEUPQA EVPWTTATKA
TipoypappaTa, va GEPOULE amod To eEWTEPLKO ELSIKOUE KAl VEOUC, VA TOUC EKTIALOEUOUE KoL edw, Vol
TiNyaivou e KoL EUELC 0TO e€WTEPLKO. X pia A€oV peydAn Bevtalia amod SpaotnpldTNTES Kal OXL LOVo
autn Tou AaBUplvBou twv AloBrnoswv.

- TKaumpLEAQ, KivnTpo S1KO 0OU KAl TIPOCWTILKA OOV EUTMELpiaL.

- Epéval n TPOCWIILKNA OV EUTELPLO, £TOL TTOU HOU £XEL PElVEL OAO OUTA TO XpOVLa gival OTL 3 Xpovia
UETA, adoU Eekivnoa tov AapuplvBo twv AleBroswv, avakaAupa OTL Kal eyw £Xw ULa adpatn
avarnnpla, tnv omoia dev tnVv Néepa npodavweg otav Egkivnoes 6o auto. Me Bonbnog, Aowndyv, napa
TIOAU OTO VOl OVTLETWTTIOW KoL £yw To Twe Ba Sw TNV S1KA Lo avamnpia Kal mwe 0a mpocappoow Kot
Vv 81k Hou {wh Kol Twv GAAWY YUpwW HOU yUpwWw oo aUTr TV avamnnpia.

Elvat éva omavio cUvdpopo, To omoio Aéystal cUVEPOUO BwPaKIKNG EE660U KAl OUCLAOTIKA £XW £vVal
napanavw euyapL MAeUpwvV, To omolo 6tav koupdlopal ] onkwvw Bapn, Hou mepLopilet Tnv kivnon ota
akpa. Kat 8ev sival mapo oAU e0kolo, Sev eival oAU eUKoAn kaBnuepvotnTa, aAAd mapoAa auTa,
OlUTO ATAV TO KIVNTPO HOU KOL YLOL OUTO KOl OVOLLOOQL TNV QLOTLKNA N KEPSOOKOTILKN £TaALlpia Tov Spuca
10 2019 “Kivntpo”, ylati pe wbnoe va aoxoAnbw akoua mopanavw. AnAadn to eida cav éva onuasdt ot
£TIPETE VO 0l0XOANOW e auTO To BEpA Kal yLa auTo Kol cuVeEXIlW HEXPL KOL O UEPQL.

- Eyw miotelw ot tinota dev eival tuxaio otn {wh.
MKOUTIPLEAQ LOU OE EUXAPLOTW TIAPA TTOAU TIOU jCOUV KOVTA MOG oHEpa Kal puoika Ba ta Eavamol e
TIOAU GUVTOA.

Avépikn Owvn: Evouvaiodnon. NMwg aAwg Ba nelg “bye bye” ota otepeotuna.”

Mo va pn XAoete kKavéva enslo68to amno ta podcast tou Hop On Inclusion, akoAouBrote pag oto Spotify,
Google Podcast, Apple Podcast, Podbean, kat dpuacikd oto hoponinclusion.com.

Transcript
Male Voice: These are the Hop On Inclusion.com podcasts

Athena Kritikou: Hello, my name is Athena Kritikou, President and Founder of SKEP. Today | am hosting
my friend and colleague Gabriela Telekfalvi, Founder of AMKE "Kinitro” (NGO “Motivation”).



Male Voice: Disability? Look at it another way. Because an open mind holds the whole world.

Athena Kritikou: Good evening Gabriela. Thank you very much for being with us today. As we know, you
work together with several volunteers at your NGO.

Gabriela Telekfalvi: Yes.
- It's not easy!
- No, it's not.

- | totally agree! It's one of the problems I've always had with SKEP. When | was asked "Do you want
volunteers?", or "Do you have many volunteers?", | would actually say | didn’t want any volunteers. And
the reason why | didn't want any is because | believe that a volunteer is in essence a professional who is
not paid and is just as committed as a professional. To be perfectly honest, | haven't found many
volunteers who are willing to commit in this manner. In your other NGO “Labyrinth of Senses” you have
constantly worked with many volunteers.

- Yes Yes.
- So, what do you think about this issue?

- Our biggest problem is that we have many volunteers. You know in all these years, and remember even
when we did our educational programs at the Vorres Museum, which by the way is not a very accessible
place...

- No, it’s not an easy place to reach at all.

- Yes, and even the volunteers who didn’t have a car, they managed to be there at 8 o'clock in the
morning, full of positive energy... and this still happens today. In other words, even in the midst of covid,
they would send us emails, asking "How can we help?", either for social media promotion or the
workshops. So sometimes we face the other extreme, where we have so many volunteers and obviously
it takes a lot of time to train them because as | said before our approach is more about maintaining
equality and not segregating people with disability. More specifically, to place people who do not have a
disability, or have some other kind of disability, in the place of people with disabilities. So a lot of
training is required from us so that our volunteers understand this approach and of course if they agree
with this concept they stay with us. If they don't agree and have another approach, of course we respect
that too. Because there have been several times when not all volunteers have had the same approach to
this issue of disability and we accepted this, and we moved forward with the people who embraced our
own vision... today we have volunteers from all over Greece. We have volunteers who have come from
Volos, loannina, Veria, Thessaloniki just to participate in one of our activities.

- What is their profile? Mostly women? Their age? Can you break down it down?

- There are definitely more women. | would even say 70%. The age range is from 18 to 27, I'd say, with
the average age being between of 22-24. Many are students either from medical schools, or from
educational institutions. We also have several volunteers from abroad. Volunteers, or rather, individuals
who choose to come and do their internship with us in this field. In other words, we now have people
who have come from lItaly, Spain, Portugal, France, so this helps “Labyrinth of Senses” acquire a
multicultural and international approach. So we're very lucky of course, but it requires a great deal of



work.

- Gabriela we’ve already talked about the “Labyrinth of Senses” in a previous podcast but how was the
vision of the NGO “Kinitro” (Motivation) conceived?

- When we were thinking about the “Labyrinth of Senses” next step, we realized that there were many
actions taking place in schools, in other organizations, businesses and companies. We understood there
was a tremendous need for awareness training around the issue of diversity. Our team’s values naturally
revolve around diversity, inclusion, acceptance, accessibility and ultimately these values are not only
found in training around disability issues, but also around climate change, youth employability and the
other 17 sustainable development goals, as they have been established by the UN. As we were also
honored by the UN in 2019 as an innovator implementing good practices around disability, we saw this
as an opportunity to take the next step. So when we decided to establish this NGO “Kinitro”, we wanted
it to be the umbrella for other accessibility programs. But these programs would not necessarily have as
their ultimate goal disability education, like that of the “Labyrinth of Senses”; they would have as a goal
the training of young people with and without disabilities to join the labor market, therefore making our
training programs accessible for everyone. We also educate around climate change and human rights,
where we have done many actions on these issues as well. And of course, through this NGO, we are also
given the opportunity to create multifaceted European programs, inviting experts and young people
from abroad, and train them here to go abroad. We train them in a wide range of activities, not just
those of the “Labyrinth of Senses”.

- Gabriella, tell us about your motivation and personal experiences.

- For me, my personal experience, the way it has impacted me all these years, is that 3 years after |
started the “Labyrinth of Senses”, | discovered that |, too, have an invisible disability which | obviously
didn't know about when it all started. So, it helped me a lot in dealing with how | understand my own
disability and how | will adjust my own life and that of others around this disability. It's a rare syndrome,
called thoracic outlet syndrome, and basically that means | have an extra pair of ribs, which when | get
tired or lift weights, restricts movement in my limbs. And it's not easy, it's not at all easy in my everyday
life, but nevertheless, this was my motivation and that's why | named the NGO | founded in 2019
"Kinitro" (Motivation), because it pushed me to work even harder. | mean, | saw it as a sign that | had to
deal with this issue and for that reason, | continue my work to this day.

- | believe that nothing in life is coincidental. Dear Gabriela, thank you very much for being with us today
and of course we will meet again very soon.

Male Voice: Empathy. How else are you going to say "bye bye" to stereotypes."

To never miss an episode of the Hop On Inclusion podcasts, follow us on Spotify, Google Podcasts, Apple
Podcasts, Podbean, and of course hoponinclusion.com.



