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Anouayvntopwvnon

Avbpikny Qwvn: Eival ta podcast tou hoponinclusion.com

ABnva Kpntikou: Mewa oag eipat n ABnva Kpntikou, W8putpla kot mpodedpog tou 2.K.E.M. Inuepa
doevw Vv diAn kat cuvepyatida Mkapnpléda TeAekPaAfn, WOputpla tng A.M.K.E.
“Kivntpo”.

AvSpiki Qwvn: Zulntape xwpic pidtpa OAa ta TL, WG Kot yLotl, mou pag npofAnuatilouv.

ABnva KpntikoU: MkapmpléAa pou KoANUEPQ. € EUXAPLOTW TtAPa TIOAU TIoU £loal KOVTA UG
onuepa. H Kowwvia Twv TOALTWY £XEL TIAPEL TEPAOTLO UEPLSLO TNG ayopdg oto BEpa NG
KOLWVWVLKNG LoOTNTAC, CUVOXNG, KoL Ta Aoutd. AUTO Tou KAVELS, £ite péow tou AaBupivBou tTwv
AlcBnoswv 1 péow tng A.M.K.E. Kivntpo, elval e€apetiko. Oswpw OTL UTIAPXOUV TtAapa TToAAOL
18LwTeG oL omoiol €xouv adoolwBel oto va mpoonabrioouv va KaAALEpyrioouy, va
Snuoupynoouv pla kaAutepn EAAGSQ.

FkapmpléAa TeAekpaABn: Nai, cwota.

- To kpatog mou PBpioketal; AuthA €lval mAvTa n Epwtnon Hou, To KPATog ov Bploketal péoa oe
OAn autn ™ Sdadikacia. OxL 6tL Sev umapyouUV TPOOTIABELEG, AUTO MOV TtpooTabw va Mw £ivat
otL Sev ptavoupe. Aev ptavelg oV, dev pTavw eyw. OAEC OL KLV OELG TTOU KAVOUUE, Ko Ba



NBgAa TNV YVWHN OOV AVW OE aUTO, elval EALPETIKA ONUOVTLKEG, AANG av BeopKA eV yiveL N
aAAayn, E(LAOTE UL oTayOvVa OTOV WKEAVO. Agv E€pw av €XELG TNV BLa elkOva e Péva Ta 8
TeAevtala xpovia.

- Naw..

- Eyw, Bupwvw, Bupwvw mapa moAv. AlcBdavopal o BupwEVn Hépa e TNV NUEpa, SnAadn
avti va mepvael o Bupog pou, xewpotepeLel kat ABeAa katl tn Sikr) oou aiobnon ylati eloal pla
véa yuvaika, Eekivnoeg akopa o véa. Eival aflobalpaota autd mou €XeLg meTuXeL. Tu
alobaveoat OpwC;

- Zlyoupa UTAPXEL HaTaiwaon, Tou TUTIOU OTL 00eC SPACELG KOL VO KAVOULE, OTL €V €lval APKETO
VQL TLG KAVOULLE HOVOL POC KOL Yo aUTO Kot BplOKOUE Kl CUVEPYATEC O€ O,TL KL AV KAVOUUE, O€
omotadnmote eknaidevon. Kal paALota QAG, £T0L, N LEYOAUTEPN CUVELSNTOMOLNGON O AUTO
ntav to 2019, étav dakplOnkape kat arnod tov OHE mou to Bewpoloape £ToL TApa TTOAU
ONUAVTLKO OTL Ba yupiooupe Kot Ba XTUTIHOOUUE TEPLOCOTEPEC MOPTEG, Ba avoifouv
TIEPLOCOTEPEC TIOPTEG VLA VA TO ETILKOLVWVHOOULE KOL VO LEYOAWOEL KOLL TO QVTIKTUTIO PECA OO
ouTO. Apyotepa kal tnv dla xpovid, Tov AekeuBpn, MaAL StakplOnkape kot and tnv Evpwnaikn
Erutportn, ondte oAU onUaviikeG Slakploelg o eupwmaiko emninedo Katl mapoAa autd
otéAvape SeAtia TuTOU, EMIKOWVWVOUCAUE TG SpAOELG, Kal SuoTuXwg SV UTINPXE N
OVTATIOKPLON TIOU TIEPLUEVALLE.

Katl puowka petd npbe kat o covid, omote ekel kL av aAAaav oL tpotepalotnteC. Eival moAv
SUoKoAO, ival TOAU SUCKOAO KoL OVTWG UTIAPXEL AUTH 1 pataldtnTa kot to “Epels Ba
oAAGEoupe ta paypata;”, aAAd and tnv AAAn, av eV KAVOUUE Kal EUELG KATL, TTOLOG;
MPoowTLKA, eyw Bewpw OTL £XEL yivel kamola aAlayn ano to 2014 mou Bupdpat otav
gekwvouoa. TOUAGXLOTOV YUpW OO auTO To BEpa TN avamnplag Kal os BEpata kovtd otn Sikn
LLOLC TIPOCEYYLON, BEwpw OTL £X0UV UTIAPEEL ATTO TNV KOWVWVIA TWV TIOALTWY, KUPLWCE, SpACELC Kal
oAAayEG.

- AUTO elval To B€ua, n Kowwvia Twv TOALTWV. AUTO pe eVOXAel mapa OAU. Epeic otav
Eekwvnoape pe tov X.K.E.M. Bupdpal pihayape yla avamnnpia KL o Koopog dev BeAe kav va
akoUoeL Eyw dev E€pw mOco Ba umopoU e va MOAEPOUUE akOUa, Lovol pag. Nat, autr) oou n
owwrtr) AéeL ToAAQ yLati Aeg otL “Evtael, to BéAw, To TOTEVW, TO KAVW yLoL LEVOL TIPWTO OO

”

oAa”.
- Jupdwvw anodiuvta, 100%.

- “A&v TO KAVW YL TOUG AAAOUG, Apa TO KAVW yLa LEva”. AAAQ UTTAPXEL KATTOLOL OTLY L TIOU
Koupaleooal. AnAadr BENeLG va LG OTL UTIAPXEL LILOL CUVEXELA, OTL UTIAPXEL L0l CUVETIELD, OTL

UTTAPXEL pLat SEopeuon, KL O0Tav BAETELG OTL SV UTIAPXEL, amAd Koupaleoal Kal To B€ua sival
nioéoo Ba avteeLs.



- Zuppepifopatl 100% autn tnv darnoyn. Koupdleoat kot TOANEG GOPEG aKOpa Kal EUELG, HEoQ
Qo TNV KOWwVia TwV MOALTWY E(HAOCTE, AVTL va EILAOTE pLa ypoBLd, uTtdpXouV TTOANEG
TIEPUTTWOELG TIOU aAA B oV UE AVTAYWVLOTLIKA KATIOLOV AAAOV 0pYyOVIOUO Kol Ba ToUpE OTL
“A, wpaia Ba TpEfw eyw 600 EPLOCOTEPO UMOPW”, EVW GAVTACOU VO LACTAV HLa ypoBLd Kot
va Auactav otnv idla ogAida, moco neplocotepa mpaypota Ba eiyaue katadpépel! Mpwta ano
O\ ylaL TOV OTOXO UaG, TTou umotiBetal otL elval va BonBrnooupe Kal va eKTTALSEVCOUE KaL Va
un xpelaletal HAAov va UTtApEOU E.

- AUTO Aéw KL eyw. Eibeg, elpaote mpaypaTikd oTo (810 PRKOG KUUATOC YLATL OTAV UE pWTAYAVE,
naAld, “NMwg BAEnete ta 15 emopeva xpovia; Motog elvat o otoxog tou X.K.E.M.;”, kL €éAeya, “- Na

n u n u

UNV urtapxoupe”. “- Ma ylati va pnv umapxete;”, “- Na pnv undpyet AGyog va umapxouue”.
- ZwoTa.

- AN\G 0UTO TTOU ELTEC YLaL TOV AVTOYWVLOMO €Ttiong eival Bépa vootporiag, SnAadn eival Béua
€AANVLIKAC TIOAU vootpormiag. Ot otnv EAAada atopikd SouAeUOUE KATATIANKTIKA, 0AAG Sev
€XOUUE HABEL QKOO TNV ONUOACLO TWV CUVEPYELWV.

- Oxu.

- Ze auTAV TNV poomabela, kaveic dev meplooevel. Apa av pumopoloape 0Aol pali, o kabBévag
OTO TTAQLLOLO TNG EUMELPLOG TOU, TWV BLWHATWY Tou, SnAadn €0V €xelg AAAA VO LOU TIPOOHEPELS,
EYW EXw AAAQ va oou ipoodEpw.

- Evvoettal.

- Av padi, 6ev E€pou e akopa va TomoBeToU e TO va KAvou e pall ta mpaypota. AEUE va
elpaote padl, alAa eival Ao va eioat padl. Na va ¢tdoelg va sioat pall, mpEMeL va UMopeig
va KAVELC Ttpaypata podl pe tov aAAov, aAAlwg dev to metuyaivelc. Kat nbeha, emeldn éxw autn
TNV OKELOTNTA Hall cou, Vo LoLPACTOUE KAl OLUTH TNV ATTOYONTEUO, YLOTL KL aUTr elval HEPOC
™ne {wAg.

- Naw.

- Kat ouxva 6ev 1o Aépe, 0TL TOANEG dopEC yovatiloue. MoANEG DOPEG N EMOUEVN UEPA ElvaL
e€alpetikd UoKOAN. MoAAEG dopeég Aépe “Oa to KAsiow To payali ) Ba cuvexiow va MaAevw;”.
Eyw péoa oe 15 xpovia nBela va to kAeiow, 1000 dopec. Aev E€pw TL P KpATAEL akopa. Katt
TIPETIEL VAL LIE KPOTAEL.

- Kat eyw to Paxvw auto.

- AUTO elval, TipEMeL va OV E TNV aAnBela KAmoLla oTypn kel €€w. MPEMeL va mou e Tt SikNA
poG aAnBeLa OTL KAVOUUE O,TL UTTOPOULE, AAAG KATIOLA OTLY I 8EV UTTOPOUE HOVOL LOG.



- Epeic €xoupe Eekwvnoel amod 1o 2014, onwe avédepa, Exoupe ekmaldevoel mavw amnod 25.000
Aatopa Kot tapoAa autd §gv €Xoupe KAmola otabepr xpnuatodotnon, n onola va e€acdalilel,
KOl VoL aloBavOuaoTE Kal EPELS pLa npepia OTL, wpala, eival BLwolpo auTto Kal yla EUAG Tou
elpaote 100% o€ aUTO, KOl UMOPOULE VOL KAVOULE TIEPLOCOTEPA TTPAYLATAL.

JUYKEKPLUEVQ, EYW TIOU TO €XW EEKIVAOEL AUTO 8 XpoOvLa Twpa, dev €xw MApPEL LoBo olTe ano
tov AaBupvBo twv AloBrioewv, ouTe amno tnv Kivntpo, ylati mpodavwe mpoTiUw va ta
enevbUow oTo (810 To MPOTLeKT, 0TO (610 TO MPOYPAULQ, OTNV BLa TNV ACTIK N KEPSOOKOTILKN
etalpia, aAAd KAVOUUE Kal Tooa mpaypoto. Onwc avepepa Kal TPONYOUUEVWG, XTUTTAUE TOOEG
TIOPTEG, KUVNYALE TOCO, TIOU ELLACTE CUVEXELA OTO TPEELUO. AnAadn pe pwtdve ol ¢piloL pou “Tu
KAVELG;”, KaL N KAQOOLKN amavtnon pou ivat “Tpéxw”. TpExw, TPEXW, TPEXW, aAAd Koupaleoal
oe autn ™ Stadpoun.

- Mati koupaleoal, koupaleoal CUVALCONUATIKA Kol PUXOAOYIKA.
- Naw.

- AnAadn KL eyw To £Xw Eekvrnoel 15 xpovia. Apnoa tn Souleld pou. Eipat n mpoedpog
AloknTikoU ZupBouliou, dev mAnpwvopal. 15 xpovia mote. Kapld popd He KOLTAVE Kot
kayurorta ylati epeic otov Z.K.E.M. dev maipvoupe mpoypappata, Snuooto xprnpa kaboéiou. H
XpnUatodotnaon sival LOLWTLKA, €lvol Ol ETALPELEC 0TO MAQLCLO TNG ETALPLKIC KOWVWVLIKAG
gubovnc n anod Wpupata. Ovtwe eyw v MAnpwvopaL Kal £Xw TNV aywvia kabe TéAog Tou
punva va mAnpwBoUVv oL CUVEPYATEG, TO OTIOLO Elval HLa TEPACTLA OywVia.

- B€Baua.

- Kat 0 kbopog dev to moAu-katalaBaivel autd twpa. Eyw cav Mpdedpog oviwg dev
TIANPWVOHAL YLaTL amayopeVETAL OTA CWHATELQ, TO OTIOLO Kal auTo €ival AdBog. ALoTL OTtav eyw
ta 15 tedevtaia xpovia Soulelw 7 pépeg ot 7, 10wpo TNV nUEPQ, Ba EMPETE va EXW LA
opoLBn yla va umopw va cuveyxiow.

- E B€Bata, mwg Ba ival Blwoluo;

- MmnipaBo! Eyw €xw kat pa nAtkia, oV gioal véa. MNooo kalpd akopa; Eival mpdyuata ta onoia
0 KOOMOG Sev Ta €£peL, Kal emavolapBavw OTL PEMEL va elmwBolv. Otav £XeLg XpOVO Kot
61aBeon va eloat elAkpLVAG, ylati Sev mpémel mavta va Aépue “Elval wpala Ta cwuateia poag”,
elval KaAd kal kKavouv e€ALPETIKI) SOUAELQ, LE TL KOOTOG OUWCG.

- Elval tep@oTio 1o KOoToC Kat TTOAAEG HOPEG, TOUAAXLOTOV HECQ OO TN SIKN LoV EUMELpLa EXW
SouléP el mapAaAAnAa og AAAEC ETALPELEG, EVW TAUTOXPOVA OTOV EAEVBEPO LOU XPOVO £KOVA. KOl
TIG Spaoelg Kat TG ekmadeVoELG LEo aTd Tov opyaviopo. To dAAo to omoio Sev oculnTLETaL
kaBoAou, kat elval KATL TTOU TOUAAXLOTOV YW TO BLwvw Ttdpa oAU €vtova, eival OTL TOANEG
ETALPELEC, aKOMA KAl OTav Souv oTo Bloypadikd ocou OTL EXELC LOpUOEL pla sTtatpeia, Sev Oa



enevdUooUV TO00 TOAU o€ oéva ylati Bewpel n etalpeia OTL eloal pe To €éva mOdL £Ew Kal OTL
VA TAoA OTLYUI €XELG KATL AAAO, TO omoio o€ Kpatdel. Kot auto, eival eunosdlo Kat ylo tnv
KOpLEPA OOU, TNV OToLa KapLlEpa BEAELG va KuvnyNoeLg TapAaAAnAa. Omote Sev €XELG
Buwopdtnta ylati eioat A.M.K.E., amoé tnv GAAn Kuvnyag Kal mopdAAnAa mpaypata yio va
unapet Buwodtnta otn {wr oou, ylati dev ta BPIloKeLg ETOLUAL.

- Mwg Ba kAvelg aAALWG;

- B€Bata. Kat avti va emiBpaBevetal auto kal va Bewpeltal kal mpolnnpeoia - Sev elvat oTL
AUouva o€ Kamola AAAn etatpia, Exw LWOPUOEL TN SIKN LOU ETALPELA KAL TNV TPEXW 8w KoL 8
Xpovia. Kat mopoAa autd, oVTLUETWTI{OUOL 0oV ATOO TO omolo eite eivat T{ouviIop, AKOUA,
ylati eivat kat to B€pa tng nAKiog 6w, KoL TWPA UIMAiVOUE Kol o€ AAAQ KOUUATLO, 0AAA lval
Baoikd éva MOAU peyaio pioko, mpoPAnua kot epnmodio. AnAadn epéva pou €xet otabet
OPKETEC POPEG eUmabLO.

- Eyw motevw Kot KATL aAAo. OtL otav mag Kat SLEKSIKELG pLo B€on Og pLa ETOLPELD, TO OTL EXELG
dpuoeL tn Sikr oou A.M.K.E., eyw Sev miotelw OTL poPouvtal OTL XpOVOC amod TNV ETALPLKNA
6ouleld Ba 600l oTo 61KO COU KOPUATL, AAAG OTL evOEXOUEVWC Ba SLEKSIKNOELG pia 1o PnAn
B€on kat Evav dAAo poBo. Mati kakd ta Pépata, otav Exels Wopuoet pa A.M.K.E., dev umopeig
va gloat tfouviop.

- B€Baua.

- OxL povo tnv €xeLg Wopuoel, tn dlaxelpileoal. Aev unopeic va eloat t{ouviop, WG va To
KAavoupeg; Eva kal éva kavouv SUo. Apa uttonttevopaL 0tL okEptovtal OtL Ba INTroELg
HeyaAutepo pLoBo, kaAutepn B€on, SnAadn unmdpxel auti n kaxumoyia. Kat ol katpot ivat
Suokolot, kakad Ta Péparta. Opwe eloat Kat pikpr akopa. Eyw Sev €xw Tig (Sleg amattroeLg mou
EXELG €0V, 0ANA €0V odeilelg va €xels amattiosls. Odeilelg otov eauto oou, SnAadn KAVELS
TOOO TTPAYHATA YL TOUG AAAOUG, YL TNV KOWVWVIA, KAl cuyyvwin mou Ba 1o nw dakopa, cou
odeilel n kowwvia. Kat §gv 1o Aéw pe kakia. ANAQ KATIOLO OTLYN L0 avayvwpLon, Eva
“guxaplotw”, pa Stkaiwaon, Tn BEAOUUE, TNV EXOUUE avVAyKN.

- Kuav oxL “Euxaplotw” Kal Sikaiwaorn, TOUAQXLOTOV HLa LOOTLUN OVTLUETWTILON UE BAon TIg
Se€LOTNTEC KL TNV EUMELpla TTOU €XOUUE. Matl av ixape tnv Lo epmetpia, aAAd TNV
OTTOKTOUCAE OO Lot GAAN €TOLPELR, KATIOlOU GAAOU TNV eTalpeia, olyoupa dev Ba UTAPXE N
(610 OVTIUETWTTILON OO TO VO £XOUE OTTOKTHOEL QUTHA TNV EUTIELPLO OTTO TN SLKNA Hag ETOLPELQL.

- TEAOG TMAVTWY, VOUITW OTL €XOUUE TtApaA TIOAAA aKOUO Vo TIOURE MKapmpLlEAa pou. Oa nbela va
KAVOULE Kal éva emMOpevo podcast. Oiaue Bpata ta onoia olte eyw nEepa 0TL Ba Biyape
onuepa. AANA Bswpw OTL eMeLd EXOUE TNV AVEON UETAED HOC OTL KATIOLA TIPAYLLOTOL TIPETIEL VO
To Blyoupe Kol va Ta AEPE £TOL OTIWG T ALOOAVOUAOTE. I€ EUXOPLOTW TAPA TTOAU TTOU joouva
pall pog onpepa.



- Eyw o€ euxoplotw mapa mapa oAU, Kot yla TNV mpookAnon.
- Kot Ba elpaote mavra o emadn.

Avdpikn Qwvn: ZKEYOU pLa Kowvwvio Tou va pnv xwplletat otoug pev kat otoug O¢. Elpaote
oMol pépog Tou poPAnpatoc. Eipaote Aol pépog tng Avong .

Transcript

Male Voice: These are the Hop On Inclusion.com podcasts

Athena Kritikou: Hello, my name is Athena Kritikou, President and Founder of SKEP. Today | am
hosting my friend and colleague Gabriela Telekfalvi, Founder of AMKE "Kinitro” (NGO
“Motivation”).

Male Voice: We discuss without filters all the What’s, How’s and Why’s that trouble us.

Athena Kritikou: Good morning Gabriela. Thank you very much for being with us today. Civil
society has acquired a huge market share in the issue of social equality, cohesion, and so on.
What you do, either through the Labyrinth of the Senses or the NGO Motivation, is excellent. |
believe that there are many individuals who have dedicated themselves to trying to cultivate
and create a better Greece.

Gabriela Telekfalvi: Yes, right.

- Where is the State in all this? That has always been my question, where is the state in this
whole process? Not that there haven’t been any attempts, but what I'm trying to say is that
they are not enough. You’'re not enough Gabriela, I'm not enough... All the moves we make, and
I would like your opinion on this, are extremely important, but if institutional change does not
occur, we are just a drop in the ocean. | don't know if you have the same image as me in these
last 8 years.

- Yes.

- Me, | get angry, | get very angry. | get angrier day by day, that is, instead of my anger
dissipating, it gets worse and | would like your feelings on this issue because you are a young
woman, you started even younger than me. What you have achieved is admirable. But how do
you feel?

- There is certainly frustration, of the type that no matter how many actions we may do, it is not
enough to do them alone and for this reason we also find partners in whatever we do, in any
type of training. And in fact for us, the biggest realization of this was in 2019 when we were
honored by the UN and we considered it so very important because we could knock on more
doors, more doors would be opened to communicate and grow and the impact would be felt.



Later in the same year, in December, we were once more honored by the European
Commission, so very important distinctions at the European level. But you know what? We sent
press releases, communicated our actions, and unfortunately there was not the response we
expected. And of course, then covid came along, so that's where the priorities really changed. It
is very difficult, it is very difficult and indeed there is this futility and we thought "Can we
change things?", but on the other hand, if we don't do something, who will? Personally, | think
there has been some change since 2014 when | first started. At least around the issue of
disability and on issues close to our own approach, | believe that there have been actions and
changes from civil society, mostly.

- This is what civil society is all about. This bothers me a lot. When we started at SKEP |
remember we were talking about disability and people didn't even want to listen to us. | don't
know how much longer we can fight alone. Yes, this silence of yours says a lot because you’re
saying "Okay, | want it, | believe it, I'm doing it for me first and foremost".

- | totally agree, 100%.

- "I'm not doing it for others, I'm doing it for me." But there comes a time when you get tired.
That is, you want to see that there is a continuity, that there is a consequence, that there is a
commitment, and when you can see that there isn't any of this, you just get tired and the
guestion is, how long can | last at this?

- | share this opinion 100%. You get tired and many times even we, through civil society, instead
of being a fist, there are many cases where we will simply see another organization
competitively and say, "Oh, ok I'll do as much as | can", while imagine if we were a “fist”,
united, and were on the same page, how much more we could have accomplished! Most
importantly about our goal, which is supposed to help and educate and in fact, not to exist at
all.

- That's what I've always been saying. You see, we're really on the same page because when |
used to be asked, “How do you see the next 15 years? What is SKEP’s goal?", and I'd say, "Not
to exist". "But why wouldn’t want to exist?"... " There shouldn’t be any reason for us to exist".

- Exactly.

- But what you said about competition is also a matter of attitude, that is, it is a very Greek
attitude. In Greece, individually we work amazingly well, but we have not yet learned the
importance of synergy and collaboration.

- No.



- In this effort, no one is excluded. So if we could all do it together, each one of us in the context
of his/her own experience, that is, you have something to offer me, | have something to offer
you.

- Of course.

- Even if we're together, we still don't know how to do things together. We say we are together,
but it is another thing to actually be together. In other words, you have to be able to do things
with the other person, otherwise you don't accomplish anything. And | wanted, because | feel |
have this bond with you, to share this disappointment too, because it is also a part of life.

- Yes.

- And we often don't say it, but many times we want to throw in the towel. Many times, the
next day is extremely difficult. Many times we say, "Shall | close up shop or shall | continue to
fight?". In the last 15 years | have wanted to close it, 1000 times. | don't know what's holding
me back... Something must be holding me, keeping me going.

- I'm looking for this reason, too.

- Exactly, we have to tell the truth sometimes. We have to tell our own truth, that we are doing
our best, but at some point we can't do it alone.

- We began in 2014, as | mentioned before, we have trained over 25,000 people and yet we still
do not have any constant funding, which would give us a feeling of stability, a sense of
calmness, that, well, this is sustainable for us who are 100% invested in it, and we can do more
things. In particular, |, who started this 8 years ago, have never received a salary either from the
Labyrinth of the Senses or from NGO Motivation, because obviously | prefer to invest in the
project itself, in the program itself, in the urban non-profit company itself, but we also do so
many things. As | mentioned before, we are knocking on so many doors, chasing sponsors so
much, that we are always on the run. So, my friends ask me "What are you doing?", and my
classic answer is "I'm running". | run, run, run, but you get tired running and chasing.

- Yes, you get tired emotionally and psychologically.
- Yes.

- I mean, | also started SKEP 15 years ago. | quit my job. | am the president of the Board of
Directors, | am not paid, never in these 15 years. Sometimes people look at me suspiciously
because at SKEP we don't ask for civil programs, no governmental funding at all. The financing
is private, it is only from companies in the context of corporate social responsibility or from
foundations. However, | do not get paid and | have great anxiety at the end of every month to
make sure our associates are paid, which is a huge anxiety.



- Of course.

- And the world doesn't really understand this. |, as President, do not get paid because it is
prohibited by the NGO’s legal satute, which is also wrong in my opinion. Because when | have
to work 7 days a week, 10 hours a day for the last 15 years, | should have a salary to be able to
continue my work.

- Of course, how else will it be sustainable?

- Exactly! I am of a certain age, you on the other hand, are young. How much longer can |
continue? These are things that the world does not know, and | repeat that they must be said
over and over again. When you have the time and inclination to be honest, why shouldn't we
say "Our NGO’s are doing a great, excellent job", but at what cost?

- The cost is huge and many times, at least through my own experience, | have worked in other
companies, while at the same time in my free time, | also did actions and trainings within my
organization. The other thing that isn't talked about at all, and it's something that at least | have
experienced very strongly, is that many companies, even when they see on your resume that
you've founded an NGO, they won't hire you because that company thinks that you are
basically one foot in and one foot out and at any moment, since you have something else going
on, it will hold you back. So, this is an obstacle for your career, any kind of career you want to
pursue at the same time. You don't have the sustainability because you are NGO, but on the
other hand you are also looking for other things in order to have sustainability in your life,
because let’s face it, nobody has ready money.

- What else can you do?

- Of course. And instead of this achievement being rewarded and considered prior work
experience - it's not like | was at any other company, I've started my own company and have
been running it for 8 years. And yet, I'm treated as a person who is either a junior associate,
still, because it's also the age thing here, and now we're getting into other areas, but it's
basically a very big risk, problem, and obstacle. | mean, it has stood in my way several times.

- | also believe something else. When you try to be hired in a certain position in a company, and
you have established your own NGO, | don't think they are afraid that you will take time from
your corporate work to spend on your own NGO, but that you will possibly try to claim a higher
position with a higher salary. Let’s face it, when you have founded an NGO, you cannot be a
junior associate.

- Of course not.

- You have not only founded it, but also manage it. You cannot be a junior, let’s be honest! One
and one make two. So, | suspect they think you're going to ask for a bigger salary, a better



position, so there's some suspicion. And times are hard... But you're still young. | don't have the
same expectations that you have, but you must have expectations. You owe it to yourself, that
is, you do so many things for others, for society, and to be blunt, society owes you. And | don't
mean that with any malice. But at some point, we need recognition, a "Thank you", a
verification for our existence... we want it, we need it.

- And if not a "Thank you" and a verification, then at the very least equal treatment based on
the skills and experience we have. Because if we have the same experience, but we got it from
another private company, someone else's company, we certainly won't have the same
treatment than if we had gotten that experience from our own NGO.

- | agree. Anyway, | think we have a lot more to say, my dear Gabriella. | would like to do
another podcast as well. We touched on issues today that | didn't even expect we would touch
on... But | think that because we are comfortable with each other that some things should be
touched on and pinpointed just as we feel them. Gabriela, thank you very much for being with
us today.

- Thank you very much Athena for the invitation.
- And of course we will be in touch.

Male Voice: Imagine a society that is not divided into “Us” and “Them”. We are all part of the
problem, we are all part of the solution.
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